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Sec. 62­75. ­ Drug­free Workplace. 

The Village of Westmont is committed to maintaining a drug­free workplace in compliance with all                             
applicable laws and regulations. In order to protect the public, ensure a safe work environment and provide                                 
a healthy, productive workforce, the Village requires compliance with the following procedures and                         
guidelines:  

1. The Village prohibits the unlawful use, consumption, manufacturing, dispensing,                 
distribution, or possession of a controlled substance or alcohol while on Village premises,                         
in Village vehicles, or while performing work for the Village. 

  

2. For purposes of this section, a controlled substance includes: 
a. Any substance that is not legally obtainable; 
b. Any substance that is being used in a manner different than prescribed; 
c. Any substance that is legally obtainable, but has not been legally obtained; 
d. Any substance that is defined as such by any state or federal law, rule or 

regulation. 
 

3. Any employee found using, possessing, manufacturing, distributing or dispensing a 
controlled substance or alcoholic beverage on Village premises or in Village vehicles, while 
performing work for the Village, or being under the influence of a controlled substance or 
alcoholic beverage while performing work for the Village, shall be subject to disciplinary 
action, up to and including termination from employment. Such disciplinary action may 
include the completion of an appropriate rehabilitation program as a condition of 
reinstatement or continued employment with the Village.  

 
4. The Village may require employees to submit to appropriate alcohol and/or drug testing, 

including but not limited to urinalysis and/or blood testing, prior to hiring, promotion, or 
subsequent to any on­the­job injury or accident. The Village may also require testing 
whenever there is reasonable suspicion of controlled substance or alcohol abuse by an 
employee. The results of any drug and/or alcohol testing shall be sent to the Human 
Resources Director, but shall remain confidential to the extent required by law. Refusal to 
submit to such testing or failure to pass such testing shall be cause for disciplinary action, 
up to and including termination of employment. 

 
5. Any employee who, is involved in an accident while operating a Village owned or leased 

vehicle, will be subject to post­accident testing. Testing will take place immediately 
following the incident, when practical.  If not completed immediately, the test must be 
taken within twenty­four (24) hours following such incident. The employee shall consume 
no alcohol or controlled substances subsequent to the accident and  prior to the 
post­accident test.  Failure to complete a test within the allotted times will be considered 
by the Village as the employee having refused to submit to testing.  

                          Post accident testing will take place when one or more of the following conditions exist:  
a. The Employee has been issued a citation. 
b. The accident results in a fatality, or the transport of one or more patients to a                               

medical facility or if a person is injured, is treated but signs a refusal. 
c. The accident results in one or more motor vehicles incurring disabling damage,                       

requiring the vehicle(s) to be transported away from the scene by a tow truck or                             
other vehicle. 

d. Immediately following an accident, the police officer, or a department supervisor                     
notices that the employee involved in the accident demonstrates impaired                   
movements or speech, or they have any reasonable suspicion of improper                     
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controlled substance or alcohol use.. 

When an employee is requested to immediately go for an alcohol and/or drug test following                             
an incident, he or she shall be accompanied by a supervisor. 

6. When the lab finds an employee’s results to be negative, no other action is taken and the                                 
results are recorded as negative. All negative results will be reported back to the Human                             
Resource Director within three (3) calendar days of such test. 

 

7. If the results of an employee’s alcohol and/or drug test are positive, no immediate results                             
or notifications are made until the Medical Review Physician from Midwest Orthopaedics                       
reviews those results. Contact will be made with the employee in order to make a                             
judgment of why these results were positive. If they are prescribed drugs, contact will be                             
made with the employee’s physician to insure that these were prescribed drugs. In some                           
cases retesting may be necessary but only with direction from the Medical Review                         
Physician. This person will determine the time frame when another test is appropriate. 

a. Results shall be transmitted to the Human Resource Director for the Village of                         
Westmont, or designee, in a confidential manner, and in writing. 

b. When results are forwarded to the Village, only a report of a positive or negative                             
result will be sent. No reports with actual readings will be sent. This clearance will                             
become part of the employee’s medical record. In the case of a positive alcohol                           
result, the result may be revealed. No employee will be allowed to report for duty                             
with a positive alcohol reading. A violation of this policy will be considered to                           
have occurred if the alcohol level is greater than .04 as determined by whichever                           
testing method was used. Please note: An individual department’s lower alcohol                     
level supersedes the level in this policy​. 

c. Any employee found to test positive with an alcohol concentration of .02 or                         
greater, but less than .04, will be sent home without pay, until the start of the                               
employee’s next regularly scheduled duty period, but not less than 24 hours                       
following administration of the test. 

 

8. Any employee convicted of a criminal controlled substance or alcohol­related offense                     
involving the workplace shall notify his or her supervisor in the Village within five calendar                             
days of the conviction. The Village will notify any applicable contracting agency within ten                           
calendar days of receiving such notice from the employee or other actual notice of the                             
conviction. 

  

9. The Village utilizes an ongoing drug education program which cautions employees about                       
the dangers of controlled substance and alcohol abuse generally and in the workplace. The                           
Village will assist an employee in utilizing the Employee Assistance Program (EAP). The                         
EAP personnel are qualified professionals who will make confidential assessment and                     
referral for services and treatment for drug and alcohol abuse, as well as other personal                             
problems.  
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